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8.4 prosperous economies 

The UDS employment approach is               
underpinned by a conceptualisation of             
urban   employment ecologies. Excluding 
primary agricultural / horticultural                  
production, these range from the ‘dirtiest’ 
forms of industrial and manufacturing based 
employment through (more dominant up 
until the 1970’s) to the cleanest, most            
integrated ‘smart’ and knowledge based 
settings that help to focus a community into 
a connected, high-quality environment 
(increasingly dominant since the 1970’s). 
These tend to be high-value uses, needing 
smaller sites and most notably employing 
less people per firm. Research in Western 
economies by Prosperous Places suggests 
that in general between 60-80% of new jobs 
are in firms of 20 people or less; 60-80% of 
these involve 6 people or less, with most 
being residential compatible. 

In a ‘new’ economy, integrated business 
settings are encouraged where possible. To 
be successful however it must be driven by 
a desire for high value-adding intellectually-
based ventures that can be exported to 
other areas and generate further income 
(although this can be a useful outlet for 
part-time or student employment, which can 
be harder to accommodate in experience or 
knowledge based employment). A poor 
outcome would be a focus on more basic 
consumer services that are lower paying 
and require much lower skill levels.  

While some of this need will be met by  
existing tertiary education markets, a           
significant emphasis on more traditional 
apprenticeship programs may play an           
important role in the UDS. Issues relating to 
community accessibility - the ease with 
which people who seek a particular type of 
employment are able to access it physically 
as well as in terms of their skill levels, are of 
particular relevance to a prosperous           
economy. 

Manufacturing Zones 

Industrial Estates 

Trading Estates 

Town Centres 

Corporate Office Parks 

University Technology Parks 

Technology Precincts 

Urban Villages 

Integrated ,‘Smart’                 
Communities 

 

Integrated            
Business Settings 

 

Segregated                
Business Areas 

 

Segregated                 
Industrial                   

Areas 

Where businesses 
and services have 
strong links within 
the broader commu-
nity to create an 
integrated, smart, 
community well 
connected with the 
wider world. 

ABOVE: FIG 8-1: The employment pyramid. This conceptualises the range of 
uses from larger-scaled, less-skilled, lower-paying industrial manufacturing 
through to smaller scaled, higher-skilled, higher paying integrated business 
settings. Prosperous Places, 2006. 
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Development 

Live work, Mixed 
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Services 

Consumer services, Distributive 
services, Producer services, 

Export services,  Recreational 
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The ‘Post-Industrial’ Economy (since 1970’s) 

ABOVE: FIG 8-2: Western economies have changed significantly since the 1970’s. It is 
likely that further changes will be likely well before 2041, but how or to what is difficult to 
predict. Prosperous Places, 2006. 
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growth in the Region between 2000 and 
2005 (twice the increase in the number of 
jobs that industrial land uses provided). 

Over the last 5 years (from 2000 to 2005), 
most employment growth has been            
generated by ‘finance and business           
services’. These increased employment 
by 9,030 jobs (23% of the urban                
employment increase in the ‘Greater 
Christchurch Region’). 
 
Major components of this recent ‘Service 
Sector’ employment growth included: 
 
Business Services:                          
7,275 jobs (19% of the Region’s total  
urban employment increase. 40% more 
jobs than the increase in construction, and 
equivalent to 60% of all the jobs created 
by all industrial land uses) 
 
Heath Services:                             
2,830 jobs (7% of the increase) 
 
Community Services:                           
1,420 jobs (4% of the increase) 
 
Education:     
1,120 jobs (3% of the increase) 
 
Other major sources of the Region’s          
recent employment growth include: 
 
Retailing:                
5,505 jobs (14% of the Region’s                 
employment increase)  
 
Accommodation, Cafes:                           
2,570 jobs (7% of the increase) 
 
Personal / Other Services:                          
2,113 jobs (5% of the increase) 

8.6 c u r r e n t  e m p l o y m e n t 
 t r e n d s  a n d  r e c e n t 
 growth 

Industrial, wholesaling, transport and utility 
service activities account for almost half 
(46%) of the Canterbury Region’s wealth 
creation in 2001, but a lesser proportion of 
employment (36%).    
 
The Canterbury Region is presently more 
reliant on ‘manufacturing’, for its wealth 
creation than New Zealand as a whole - in 
2001, 22% of the Canterbury Region’s 
wealth creation (measured by ‘gross          
reg ional  p roduct ’ )  came f rom 
‘manufacturing’, compared with 17% for 
New Zealand as a whole.  
 
Wealth creation from ‘wholesaling’ and 
‘transport’ was slightly less (5% each for 
the Region compared with 6% nationally), 
as were ‘utilities and depots’ (7%, com-
pared with 10% nationally).  
 
‘Construction’s’ contribution of 7% 
matched that nationally (Statistics New 
Zealand figures quoted by ‘Property            
Economics’ 2006). 
 
Compared with the ‘Auckland Region’, the 
‘Greater Christchurch Region’ has slightly 
more ‘new economy’ jobs (equivalent to 
26.4% of the resident population,                 
compared with 25.5% for the Auckland 
Region in 2005). 
 
The ‘Greater Christchurch Region’ has 
comparatively more jobs in ‘electrical and 
electronic equipment manufacturing’ (211 
more jobs ), ‘scientific research’ (130 more 
jobs) and in accommodation (315 more 
jobs). 

 
The ‘Greater Christchurch Region’ also 
has comparatively more jobs than the 
Auckland Region in the community            
services sectors of ‘hospitals and nursing 
homes’ (305 more jobs), ‘community 
care’ (288 more jobs), ‘other heath           
services’ (375 more jobs) and 
‘government administration’ (193 more 
jobs). 
    
Over the last 5 years (from 2000 to 2005), 
only 31% of all of the Greater Christchurch 
Region’s urban employment growth came 
from activities requiring ‘industrial’ land: 

Construction:                                              

5,185 jobs (13% of the increase)                 
(48% of construction employment is in 
industrial estates, the balance 52% is   
dispersed - including self-employed,           
contractors, and trades people working 
from home) 

Manufacturing:                                           
2,594 jobs (7% of the increase) 

Wholesaling:                                               
2,273 jobs (6% of the increase) 

Transport and Storage:                            
1,886 jobs (5% of the increase) 

Total:                                                       

11,975 jobs (31% of the Region’s jobs 
growth) 

However, new ‘Service Sector’                   
employment growth far exceeded that of 
‘industrial land’ uses, increasing by 26,296 
jobs over the same period. The ‘Services 
Sector’ created 68% of all employment 
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8.7 what this means   s p a -
tially 

Peak industrial land demand has been 
predicted to be reached by 2011 and after 
2021 the total demand for industrial land is 
projected to decline (Property Economics). 
The sub-region however still needs to find 
suitable land and strategic locations for 
large scale transport and distribution         
activities and support services in addition 
to land for less attractive industrial land 
uses to 2041 and beyond. 

Business services needs can be mostly 
met through careful planning of                 
intensification and redevelopment within 
towns and new nodes (Greenfield growth 
areas). Bigger industries can be                
anticipated to move away from the CBD 
and places such as Hornby in response to 
growth, rising values, and facilitated           
suitable locations further towards the         
periphery. Progress on strategic roading 
improvements (notably the Northern           
Arterial (Belfast) or Southern Arterial 
(Hornby / Halswell) will play a part in what 
areas get opened up or made more viable 
to industry. 

Overall based on current statistics, each 
of the three local authorities fails to            
provide sufficient jobs to meet the number 
required by their resident populations (this 
is not to say that all residents actually do, 
can, or want to work in the same area they 
live in). A comparison of the population 
needing council services to the actual 
income-generating population that can be 
accommodated gives a useful gauge to 
how sustainable services may be within 
an area (keeping in mind that numerous 
jobs in a District will be held by people 
from other Districts, skewing the reliability 
of such a service sustainability ratio). 
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ABOVE FIG. 8-5: Employment sector trends and future directions. Notable are likely movements into Belfast and 
north Christchurch, and out from Hornby and the CBD.  

ABOVE FIG. 8-4: Current status of employment provi-
sions and shortfalls in Selwyn, Waimakariri and Christ-
church 
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